
 

 

 

INTERNSHIP OPPORTUNITY: Worship & Media Resident 
 
LOCATION: New Denver Church 
 
ABOUT: newdenver.org 
 
TUITION CONSIDERATION:  $3,000 per semester 
      10% tuition discount 
      Taxable Living Stipend: YES 
 
ESTIMATED TIME COMMITMENT: 12 hours per week 
      
QUALIFICATIONS: 

 Key qualities and skills required:  
o You get things done on time and with excellence 
o You’re a details person who can bring organization from chaos 
o You can manage projects well 
o You’re innovative, assertive, and excited to lead 
o You have a high moral character 

 Available Sunday mornings and Tuesdays for staff meetings (we can work around 
school schedules)  

 Adhere to current NDC membership and leadership covenants 

 Regular attendance in worship service and discipleship group 
 
RESPONSIBILITIES: 
The Worship and Media Resident is responsible for helping plan and execute weekly 
worship services, media content, and regular communication with the congregation. 
This includes: 

 Worship service planning and liturgy 

 Sermon series planning 

 Management of Planning Center Online and Propresenter software 

 Assisting tech and production volunteers 

 Helping oversee social media accounts and web presence 

 Management of communication with congregation 

 Video production and editing 
 

Ministry Residency Program at Denver Seminary 

https://newdenver.org/


More information about our Leadership Development Program can be found at 
www.newdenver.org/ldp. This position reports to Pastor Norton Herbst. 
 
 
TO APPLY:  Fill out an application here. 
 
 
 

 
 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  
By Definition the Residency Program is an Internship and contains the following: 
1. Similar ministry training as that available in and through schooling for future clergy; 

2. This training is for the benefit of the trainee; 
3. Resident is not a replacement for a regular employee, but works under close observation; 

4. This program is considered to be of greater value to the trainee than to the employer; 
5. Trainees are not necessarily entitled to a job at the completion of the program; 

6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in training. 

http://www.newdenver.org/ldp
https://newdenver.org/ldpapplication/

