DENVER SEMINARY

Ministry Residency Program at Denver Seminary

INTERNSHIP OPPORTUNITY: Youth Ministry Internship
LOCATION: New Beginning Community Church

ABOUT: https://www.nbccparker.com

New Beginning Community Church is a newer church located in the middle of Parker, CO.
We were established as a body of believers on February 5, 2012. We are a New
Testament, Evangelical, and Independent church designed to Love God and Love People
through worship — the Word — ministry and missions. We currently average 70 people on
Sunday morning. Our church family consists of people from all age groups (from a few
months old to 85 years of age). Our worship is blended and our culture is casual.

We are looking for an individual willing to help us in growing our youth program. This
person will report to the Senior Pastor.

TUITION CONSIDERATION: S$3,000 per semester
10% tuition discount
Taxable Living Stipend: YES

ESTIMATED TIME COMMITMENT: 10-12 hours per week

QUALIFICATIONS:
e Must be a born-again maturing believer in the Lord Jesus Christ.
e Must have a heart for ministry and ministering to today’s youth and their
parents.
e Must meet the biblical standards of 1 Timothy 3 and Titus 1.
e Must be in full agreement with the doctrinal statement of NBCC.
e Must be able to work with and lead the youth sponsor team.
e Must be able to minister at least five to eight hours a week.
e Must be able to attend Sunday services.
e Must be able to teach teens the life changing message of God’s Word.
e Must be able to pass a CBI background check.
e Though not required, musical ability is a plus


https://www.nbccparker.com/

RESPONSIBILITIES:

e Minister to teens from the sixth grade through graduation.

e Work to establish a well-rounded, vibrant, Biblically solid and fully integrated
youth ministry within the Parker area.

e Partner with the Sr. Pastor, parents and youth sponsors in planning, organizing
and leading various youth activities, ministries and trips.

e Establish and lead a regular youth group meeting

e Minister to the church family on Sunday mornings.

e Investin the lives of the teens.

e Plan regular youth outreach events within our community.

e Learn ministry ins and outs from the Sr. Pastor and Elders.

POSITION PERKS:
e Mileage reimbursement
e Ministry expense reimbursement
¢ A wonderful place to minister
e Amazing people to work with
e Grace driven, Christ centered and Bible-based ministry
e A possibility of working into a part-time or full-time paid position

PHILOSOPHY OF MINISTRY from Senior Pastor Todd Harker:

e Loving God and Loving People represents the heartbeat of Pastoral Ministry.

e As a Youth Pastor you are a Shepherd, and you are expected to Shepherd the
Youth.

e Sheep are stinky. Sometimes as a Shepherd you have to stink like sheep.

e What they call you is not important. That they call you is essential.

e Ministry does not take place because you are in an office. Ministry takes place
because you are with people.

ADDITIONAL DETAILS
1. Terms are one year from start date.
2. Evaluations will be done at the 3rd month, 6th month and 1 year mark.
3. Youth intern shall be responsible to Sr. Pastor. He will meet with the Pastor on a
weekly basis either via phone, Skype or in person.
Discussion of time off.
Discussion of summer schedule.
Discussion of weekend housing.
Discussion of duties and responsibilities.
First three months Intern shall be under the direct supervision of Pastor.
Second three months Intern shall work hand and hand with Pastor.
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10. Last six months Intern shall be responsible for youth ministry.
11.Intern shall successfully complete various assignments given by Pastor.
12.Intern shall be available for the following potential events:
A. Snow Camp
Summer Camp
Missions Trip
Various Service projects
Youth Activities
Youth Groups
G. Sunday services
13. Discussion of Intern’s goals and desires.
14.Discussion of Intern pay and reimbursements.
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TO APPLY: Send a resume to:

Dan Gammon, Elder
cdgammon@g.com

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:
By Definition the Residency Program is an Internship and contains the following:

1. Similar ministry training as that available in and through schooling for future clergy;
2. This training is for the benefit of the trainee;
3. Resident is not a replacement for a regular employee, but works under close observation;
4. This program is considered to be of greater value to the trainee than to the employer;
5. Trainees are not necessarily entitled to a job at the completion of the program;
6. Employer and trainee understand that trainees are not entitled to wages for the time spent in training.



