
 

 

 

INTERNSHIP OPPORTUNITY: 2019-2020 Resident Positions (2 total available) 
 
LOCATION: Foothills Bible Church, Littleton, CO 
 
ABOUT: www.foothillsbiblechurch.org 
 
ESTIMATED TIME COMMITMENT: 15 hrs week 

 
 TUITION CONSIDERATION:  $3,000 per semester 
     10% tuition discount 

Taxable Living Stipend: No 
HOUSING MAY BE AVAILABLE 

 
Foothills Bible Church is an independent Bible church whose mission is to help people become faithful 
followers of Jesus Christ. We do this through Worship and the Word, Growth Groups, and Serving others 
and Sharing our faith.  We want everyone who comes to FBC to feel welcome, and we seek to provide 
everyone in our community the opportunity to meet God and grow deeper in their faith.  
 
Position: Middle School Resident 
Position Summary: This position works with our Student Ministries Pastor.  Duties include: 

 After school times to invest in the 7th/8th grade students in the community; 

 Assisting in planning monthly events on Friday nights for 7th/8th graders to attend and bring 

their friends; 

 Helping prepare and lead Tuesday night Middle School Services 

 Teach multiple times each semester on Tuesday nights 

 Regular participation in Ascent (5th/6th grade ministry) on Sunday morning to help bridge gap 

between Ascent and Student Ministries. 

 Praying for each student and their families on a consistent basis. 

Preferred Qualifications: 

 Engages in consistent prayer and growth in biblical understanding; 

 Has experience working with middle school or high school students; 

 Desire to invest in the 7th/8th grade students, inside and outside the church; 

 Willingness to create high energy events for 7th/8th grade students; 

 Pursuing a call of ministry to students; 

 Desire to learn and grow working alongside our Student Ministry Staff. 

Primary Time Commitment: 

 Preferred availability is afternoon times with students, Tuesday evenings, and Sunday mornings; 

Sunday evenings during Small Group season 

 Expected time investment is an average of 15 hours per week. 

  

Ministry Residency Program at Denver Seminary 

http://www.foothillsbiblechurch.org/


 

Foothills Bible Church is an independent Bible church whose mission is to help people become faithful 
followers of Jesus Christ. We do this through Worship and the Word, Growth Groups, and Serving others 
and Sharing our faith.  We want everyone who comes to FBC to feel welcome, and we seek to provide 
everyone in our community the opportunity to meet God and grow deeper in their faith.  
 
Position: High School Resident 
Position Summary: This position works with our Student Ministries Pastor.  Duties include: 

 After school times to invest in the high school students in the community; 

 Assisting in planning monthly events on Friday nights for high schoolers to attend and bring their 

friends; 

 Helping prepare and lead Wednesday night High School Services 

 Willingness to teach on Wednesday nights as needed 

 Regular presence in lobby on Sunday mornings to engage and meet congregation. 

 Praying for each student and their families on a consistent basis. 

Preferred Qualifications: 

 Engages in consistent prayer and growth in biblical understanding; 

 Has experience working with middle school or high school students; 

 Desire to invest in the high school students, inside and outside the church; 

 Willingness to create high energy events for high school students; 

 Pursuing a call of ministry to students; 

 Desire to learn and grow working alongside our Student Ministry Staff. 

Primary Time Commitment: 

 Preferred availability is afternoon times with students, Wednesday evenings, Sunday mornings, 

and Sunday evenings during small group season 

 Expected time investment is an average of 15 hours per week. 

TO APPLY:  Send Resume to: 
 
 
Lanie Jones, CPM 
FBC Office Manager 
ljones@4fbc.org 
 
 
 

 
DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  

By Definition the Residency Program is an Internship and contains the following: 

1. Similar ministry training as that available in and through schooling for future clergy; 

2. This training is for the benefit of the trainee; 3. Resident is not a replacement for a regular employee, but works 

under close observation;       4. This program is considered to be of greater value to the trainee than to the employer; 

5. Trainees are not necessarily entitled to a job at the completion of the program; 

6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in training. 

mailto:ljones@4fbc.org

