DENVER SEMINARY

Ministry Residency Program at Denver Seminary

INTERNSHIP OPPORTUNITY: Student Ministry Resident
LOCATION: Highline Community Church
ABOUT: www.HighlineCC.org

POSITION SUMMARY: We are an Evangelical Presbyterian Church located in the Denver
Tech Center (20 minutes east of seminary). This position is to care for the middle school and
senior high students in our church as well as providing an inviting environment for visiting
students and their families. As a mature congregation, we currently have a small student
population.

The work includes leading a group discussion on Sunday mornings for students during the
church service. We would also ask you to be available for a mid-week time of connection.
Currently, we join the youth group of another church that offices at our building. As we are
reworking our youth ministry, we would like you to help us shape our future regarding student
ministries.

As our youth resident, we would consider you part of our staff and invite you to staff meetings as
you are available. Our EPC ordained staff would also help you pursue your own ordination if

desired. Over time, additional opportunities could develop including working with young adults
and teaching or preaching.

TUITION CONSIDERATION: $3,000 per semester
10% tuition discount
Taxable Living Stipend: No

* Additional responsibilities, hours, and tuition consideration are a possibility.

ESTIMATED TIME COMMITMENT: 10-12 hours per week

QUALIFICATIONS:
e Love for the Church and a heart for intergenerational relationships
e Some student ministry experience (staff or volunteer)
o Ability to engage parents as well as students

e Able to recruit, inspire and work with volunteers


http://www.highlinecc.org/

TO APPLY: Please send resume to:

community church

Rev. Dave Meserve
dmeserve@highlinecc.org

6160 South Wabash Way, Greenwood Village, Colorado 80111
303-882-8532

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:
By Definition the Residency Program is an Internship and contains the following:

1. Similar ministry training as that available in and through schooling for future clergy;
2. This training is for the benefit of the trainee;
3. Resident is not a replacement for a regular employee, but works under close observation;
4. This program is considered to be of greater value to the trainee than to the employer;
5. Trainees are not necessarily entitled to a job at the completion of the program;
6. Employer and trainee understand that trainees are not entitled to wages for the time spent in training.


mailto:dmeserve@highlinecc.org

