
 
 
 
INTERNSHIP OPPORTUNITY: Kid’s Ministry Intern 
 
LOCATION: South Fellowship Church 
 
POSITION SUMMARY:  This person is responsible to assist the Kid’s Ministry Director in planning 
and leading the Kid’s Ministry of South Fellowship Church. 
 
CHARACTER PROFILE:  

 Grow as a follower of Christ and as a result leader of others. 

 Develop leaders who advance the kingdom of God wherever they are. 

 This role is a part of our leadership development for the kid’s ministry needs of South as 
we grow and church plant in the future. Interns are not assumed to be a part of future 
leadership of South Fellowship but they are intentionally being developed for that 
potential. 

 
TUITION CONSIDERATION:  $3,000 per semester  
    10% tuition discount 
    Taxable Living Stipend: No 
 
ESTIMATED TIME COMMITMENT: 10 hours per week 

Sept 1, 2015-Jan. 15, 2016  and  Jan16-May 31,2016 
Available to work on Sunday mornings and evenings, plus 1 day midweek 

 
 
DUTIES: 

 Assist with children’s ministry at one of our two morning services 

 Setup and be responsible for children’s ministry at 5pm service 

 Lead preteen ministry 

 Assist with  
o Volunteer communication 
o Lesson preparation 
o Postcard ministry 
o Office tasks 
o Special events 

 
EXPECTATIONS: 

 Loves Jesus and has a growing faith walk with Him 

 Loves to be with children and is excited to minister to them 

 Has good communication skills, able to interact well with children, teen and adult 
volunteers, as well as parents 

Ministry Residency Program at Denver Seminary 



 Has organizational skills and attention to detail 

 Works well in a team environment 

 Can be flexible and adaptable 
 

 
TO APPLY: Please send resume to: 

  
 
 
 
jwatts@southfellowship.org 
Janet Watts – Kid’s Ministry Director 
South Fellowship Church 
6560 South Broadway Ave. - Littleton, CO 80121 
303-797-1500 
 
 
 
 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  
By Definition the Residency Program is an Internship and contains the following: 

 
1. Similar ministry training as that available in and through schooling for future clergy; 

2. This training is for the benefit of the trainee; 
3. Resident is not a replacement for a regular employee, but works under close observation; 

4. This program is considered to be of greater value to the trainee than to the employer; 
5. Trainees are not necessarily entitled to a job at the completion of the program; 

6.    Employer and trainee understand that trainees are not entitled to wages for the time spent 
in training. 
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